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USDA-FOREST SERVICE

Pacific Southwest Region (REGION 5)

1323 Club Drive, Vallejo, CA 94592
**Multiple positions**
RESPONSES DUE: November 2, 2022
The USDA Forest Service, R5-Pacific Southwest Region is assessing interest in multiple Regional Office positions for permanent opportunities in the Ecosystem Management (EM) staff, Ecosystem Planning (EP) staff, and the Pacific Planning Service Group (PPSG). Each position will report to one of those organizations. Telework and/or use of a remote Forest Service office can be negotiated at time of selection. Please respond if interested.
The Region 5 EM staff provides oversight to regional natural resource programs including wildlife, ecology, hydrology, soil, fisheries and aquatics, botany, threatened and endangered species, minerals and geology, timber sales, and silviculture. The Region 5 EP staff is responsible for environmental compliance, FOIA, and forest and project planning. The PPSG is one of three inter-regional Planning Service Groups in the Forest Service Planning Service Organization that will manage and complete the tasks related to the land management plan revision process for forests and grasslands under the direction of the forest/grassland supervisors and regional foresters. The PPSG will serve Regions 5, 6, and 10, which include National Forests in California, Oregon, Washington, and Alaska.
The following position serves Region 5 Forests and is on the EM staff:

Post Fire Recovery Program Manager (GS 13): Serves as regional program manager for natural resource wildfire recovery for the region, including coordination with forests and across regional director areas. Duties include providing coordination, support, and leadership on various post fire needs, which may include regional post fire assessment efforts, support to suppression repair activities, and proposing solutions to identified gaps and barriers that are impeding that work and develop solutions, highlight lessons learned/best practices, capture needed modernizations to business processes, and develop regional responses to related reply dues. This position requires good project management, communication, leadership, and collaboration skills.
Regional Botanist (GS 12/13): Serves as the Regional Botanical expert and consultant for the development of management programs for TES plants through formulation and coordination of the overall regional Botany Program to ensure compliance with laws, regulations, and policies. Reviews new or revised policy directives from the Washington Office (WO) and develops interpretation and standards for implementation and compliance by Forest units. Coordinates with other Forest Service programs, such as timber, range, recreation, wildlife, soils, transportation, and Research and State and Private Forestry branches. Provides input to regional and forest planning. Provides coordination and advice on budget matters. Serves as principal liaison for the Botany Program with other Federal and State agencies, universities, public groups, and individuals concerning goals, objectives, and planning activities that affect National Forests. 
Consultation Biologist (GS 12/13): The Endangered Species Act Consultation Biologist has responsibility for all tasks associated with consultation with US Fish and Wildlife Service and/or National Marine Fisheries Service including development of programmatic and batching applications. This position involves participation on an interdisciplinary team and would include communication and coordination with other agencies, Forests, other Regional Office staff, other Regions, the Washington Office, and others. Duties also include NEPA impact analysis, and potentially, species of conservation concern identification process tasks. 
Regional Carnivore Monitoring Program Leader (GS 12): Primary duties of the position are to design, organize, and apply the regional carnivore monitoring program across multiple Region 5 national forests to support rare species conservation and forest management goals, with a focus on monitoring the endangered southern Sierra fisher population. The incumbent provides guidance and technical assistance in carnivore ecology and monitoring to the Regional Office and National Forests; and ensures consistency in monitoring implementation, data collection, analysis, and reporting. Strong data analysis and interpretation skills are important. Effective interpersonal skills and the ability to communicate and work successfully in a team environment are essential. Extensive coordination is required with the Regional Office, Supervisors’ Offices, and Ranger District staffs.
Regional Wildlife Ecologist (GS 13): This position is responsible for providing wildlife ecology support and expertise to the Ecosystem Management Director, Deputy Director, Regional Forester Team, other regional staffs, and all 18 Pacific Southwest Region National Forests. Work items will include working with FWS, National Forests, and partners on Fisher and California Spotted Owl Conservation; they may include regional wildfire risk reduction, wildfire recovery, and forest resilience priorities, providing management Indicator species and focal species technical support and leadership; developing and working with partners on monitoring and other wildlife ecology tasks; technical support to forest plan revision; technical support to NEPA analyses, appeals, objections, and litigation; and regular coordination with interns, colleagues, forests, WO, other regions, and partners on topics related to wildlife ecology.
Regional Ecologist (GS-13): This position is responsible for providing ecology support and expertise to the Ecosystem Management Director and Deputy Director, the Regional Forester’s Team, other regional staffs, and all 18 Pacific Southwest Region National Forests. The position also manages the Regional Ecology Program, a unique boundary-spanning organization of ecological scientists and outreach specialists stationed on the California National Forests. Regional Ecology Program support to the Pacific Southwest Region is focused on ecological restoration, adaptive management, inventory and monitoring, management response to climate change, and the development of science-based applications and tools. Specific work items will include working with National Forests and various partners on post-fire restoration and inventory and monitoring needs; addressing priority Regional Ecology Program work including funding and budget; providing technical support to region-wide and priority forest-level efforts (e.g., forest planning, NEPA analyses, appeals, objections, and litigation); and regular coordination with Regional Ecology Program staff, forests, RO, WO, other regions, colleagues, interns, and partners on topics related to vegetation ecology, fire ecology, and ecological restoration.

The following positions may be either on the EP staff or the PPSG:

Planning Specialist (GS 11/12) for Programmatic/Plan Revision, Multi-Forest Amendments, or Project Planning with subject matter expertise in one or more areas including wildlife biology, ecology, hydrology, soil science, fire/fuels, silviculture, aquatic biology, vegetation management, botany, recreation, social sciences, cultural resources, FACA, public/tribal/partner engagement, and writer/editor: Is considered a subject matter expert and technical advisor on an interdisciplinary Planning Team. The functions of the planning specialist include developing innovative solutions for complex natural resource management challenges, serving as a liaison with partners and stakeholders, helping to formulate program policies and guidance, conducting and writing reports regarding analyses of the assigned natural resource program, and assisting with the planning, development, and management of strategic plans and accomplishment tracking tools. The specialist applies knowledge of program issues, policies, and law, including National Environment Policy Act (NEPA) and National Forest Management Act (NFMA). Multiple positions may be filled.
GIS Specialist (GS 12): Has responsibility to provide data compilation, analytical and cartographic support for Forest, regional, and multi-regional efforts, such as Forest Plan revision. This position involves iterative communication with varied resource specialists to determine and execute data, analysis, and mapping needs. This position also would support regional and Forest-level monitoring which may require the development of complex scripts and/or models. This position must be able to work well as part of a team. This position should be minimally proficient in ArcGIS, ArcPro, and python. This position must have the ability to problem-solve, seek solutions, exercise flexibility when priorities change, and communicate well with varied staff members. 
Interdisciplinary Planning Team Lead (GS 13): This position is considered a non-supervisory work leader for a regional, interdisciplinary planning team working on Project Planning or Programmatic/Plan Revision and/or interdisciplinary support from Enterprise, contractors, or partners. The IDT Lead may provide coordination and leadership in guiding the team to prepare program policy documents under the 2012 Planning Rule, applying knowledge of program issues, policies, and law, including National Environment Policy Act (NEPA) and National Forest Management Act (NFMA). The Lead is responsible for providing technical leadership and guidance on natural resource management activities to help ensure that resources are sustainably managed in accordance with science, best practices, and applicable federal and state natural resource laws. The Lead formulates plans, policies and objectives and coordinates or develops annual and long-term management programs with the immediate manager/supervisor, colleagues, other Forest Service staffs, and other Federal, state and local officials, and non-government organizations. This position involves use of strong oral and written communication skills; familiarity with NEPA/NFMA, including an ability to write, edit, and review documents; strong organizational skills and an ability to manage multiple projects and deadlines, and an ability to lead and facilitate meetings, collaborating with diverse groups of people.
Strategic Planner (GS 13): Serves to resolve complex administrative, procedural, and natural resource challenges with responsibility for providing leadership and guidance for regional land management planning. This position involves communication and coordination with Forests, other Regional Office staff, other Regions, the Washington Office, members of the public, and others. Duties may include a range of novel and routine administrative assignments such as organizational planning, managing contracts and agreements, internal/external engagement, and assisting underserved communities/equity; and can also include providing support for administrative reviews and environmental coordination. Multiple positions may be filled; at least one will focus on Public Engagement.
FACA Coordinator (GS 13): The Federal Advisory Committee Act (FACA) coordinator ensures smooth operations and coordination for all aspects of FACA committees established for forest plans’ development and revision. The coordinator will work closely with the FS Office of Regulatory and Management Services and USDA Office of the General Council to ensure the committee is in compliance with the Federal Advisory Committee Act and manage all federal register notices, charter renewal, membership renewal, quarterly reports, GSA Database requirements, and year-end reporting requirements. The coordinator will oversee meeting logistics, provide travel support, prepare meeting materials, and maintain committee websites. The coordinator will prepare work orders for contracts and maintain budget records.  This position will involve communication with agency leadership and other staffs; other Federal, state and local officials; and non-government organizations. Other duties related to supporting the committee may be required as necessary.
About the Region: Region 5 manages National Forest lands in California and assists the State and Private forest landowners in California, Hawaii and the U.S. Affiliated Pacific Islands. The Region is comprised of 18 National Forests with a combined size of over 20 million acres, or approximately one-fifth of California's land base. Information about Region 5, including that of Land Management and Project Planning, can be found at the website: https://www.fs.usda.gov/r5.

Additional Information: For more information about these positions, contact Rick Hopson, Deputy Director, Ecosystem Management (richard.hopson@usda.gov); or Talitha Derksen, Acting Deputy Director, Ecosystem Planning (talitha.derksen@usda.gov).
OUTREACH REPLY FORM
multiple positions, pacific southwest region
Please respond by September 12, 2022.
RETURN YOUR REPLY FORM TO:

Rick Hopson
Deputy Directory, Ecosystem Management
USDA Forest Service

Pacific Southwest Region

1323 Club Drive, Vallejo, CA 94592
(530) 957-0330
E-mail: richard.hopson@usda.gov
Bonnie Morrow
Program Support Specialist, Ecosystem Planning

USDA Forest Service

Pacific Southwest Region

1323 Club Drive, Vallejo, CA 94592
E-mail: bonnie.morrow@usda.gov
Cc: talitha.derksen@usda.gov
Please note in subject line: R5 Multi-Outreach
NAME: 


E-MAIL ADDRESS: 

MAILING ADDRESS: 

TELEPHONE NUMBER: 

IDENTIFY THE POSITION(S) YOU ARE INTERESTED IN APPLYING FOR: 
AGENCY EMPLOYED WITH:

USFS

BLM

OTHER

TYPE OF APPOINTMENT:  

PERMANENT

TEMPORARY

TERM



VRA

PWD

OTHER

CURRENT REGION/FOREST/DISTRICT: 

CURRENT SERIES AND GRADE IF APPLICABLE: 

CURRENT POSITION TITLE: 

WHERE DID YOU HEAR ABOUT VACANCY/OUTREACH? 

IF NOT A CURRENT PERMANENT (CAREER OR CAREER CONDITIONAL) EMPLOYEE ARE YOU ELIGIBLE TO BE HIRED UNDER ANY OF THE FOLLOWING SPECIAL AUTHORITIES:


PERSON WITH DISABILITIES 

DISABLED VETERANS W/30% COMPENSABLE DISABILITY


VETERANS EMPLOYMENT OPPORTUNITIES ACT OF 1998


FORMER PEACE CORPS VOLUNTEER


VETERANS READJUSTMENT                   

STUDENT CAREER EXPERIENCE PROGRAM


OTHER ___________________________

This outreach form does not constitute an application.
Submission of this form is voluntary but encouraged.

Thank you for your interest! 
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