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Texas A&M University
College of Agriculture and Life Sciences

Department of Ecology and Conservation Biology, Department of Entomology, Department of Plant Pathology and Microbiology and Department of Soil and Crop Sciences

Three Assistant Professor positions in the area of microbiome research are available. These are full-time, nine-month, tenure-track positions with research (60%), teaching (30%) and service (10%) responsibilities. The estimated start date is August 1, 2023.

GENERAL DUTIES AND RESPONSIBILITIES:  The College of Agriculture and Life Sciences seeks applications to fill three full-time tenure-track positions with nine-month academic appointments beginning August 1, 2023. Applicants will be considered for the faculty title of Assistant Professor in one of four units, the Department of Ecology and Conservation Biology, the Department of Entomology, the Department of Plant Pathology and Microbiology, or the Department of Soil and Crop Sciences at Texas A&M University.  

For more information on the participating departments, visit the links below:
Ecology and Conservation Biology https://eccb.tamu.edu/
Entomology https://entomology.tamu.edu/ 
Plant Pathology and Microbiology https://plantpathology.tamu.edu/ 
Soil and Crop Sciences https://soilcrop.tamu.edu/

The successful candidates will be required to develop and lead an independent, extramurally-funded, internationally recognized research program in microbiome sciences. Candidates with demonstrated experience in and potential for continued development of methods for microbiome analysis, including ‘omics’, bioinformatics, imaging, etc., and interest in collaborative research are particularly encouraged. Responsibilities will also include teaching at the graduate and undergraduate levels, and service to the department, university, and the profession, including possible outreach to industry.

The successful candidate will be offered a competitive salary, startup package, and laboratory space in one of the four departments participating in the search (see URLs to each department above), at Texas A&M AgriLife Research and the College of Agriculture and Life Sciences.

RESOURCES:  Texas A&M University is a public, land-grant institution with many high-quality academic units conducting research in the various fields of agriculture and life sciences. The university promotes multiscale-based interdisciplinary research to advance foundational knowledge and application in agriculture, engineering, and medicine. In addition to departments, Texas A&M University has several interdisciplinary graduate programs including Ecology and Evolutionary Biology, Genetics and Genomics, and Molecular and Environmental Plant Sciences. The campus has diverse core facilities (https://vpr.tamu.edu/research-resources/core-facilities/) supporting research requiring protein and nucleic acid technologies, high- and super-resolution fluorescent imaging, high-performance computing, plant growth and transformation facilities, as well as animal facilities, including BSL3 facilities. Texas A&M University houses the Center for Phage Technology, the AgriLife Genomics and Bioinformatics Core Facility, the Experimental Genomics Core Facility, the High Performance Research Computing facility, the Initiative in Plant Pathology & Microbiology on the Root Rhizosphere, the Microscopy and Imaging Center, and the Integrated Metabolomics Analysis Core. The ideal candidate would enhance efforts in microbiome research by providing expertise that synergizes with current strengths in the departments, college, and university.

QUALIFICATIONS:  A Ph.D. or equivalent degree in an area related to microbiome research, including but not limited to genetics, genomics, biology, ecology, entomology, microbiology, plant pathology, soil science, crop science, etc. Evidence of the potential for developing an outstanding research program and indications of strong mentorship and teaching skills are required. Applicants are expected to have strong interpersonal and communication skills, and the desire to collaborate with others in a collegial team environment.  

EQUAL EMPLOYMENT OPPORTUNITY STATEMENT: Equal Opportunity/Affirmative Action/Veterans/Disability Employer committed to diversity.
Texas A&M University is committed to enriching the learning and working environment for all visitors, students, faculty, and staff by promoting a culture that embraces inclusion, diversity, equity, and accountability. Diverse perspectives, talents, and identities are vital to accomplishing our mission and living our core values. We strongly encourage historically underrepresented groups to apply, including women, minority groups, and others who share our passion for cultivating a diverse community.

RESOURCES FOR JOB CANDIDATES AND NEW FACULTY https://advance.tamu.edu/Resources/Resources-for-Job-Candidates-and-New-Faculty

Texas A&M University is aware that attracting and retaining exceptional faculty often depends on meeting the needs of two careers and having policies that contribute to work-life balance. For more information, visit https://employees.tamu.edu/employee-relations/eeo.html or https://facultyaffairs.tamu.edu/Opportunities/Dual-Career

ABOUT THE COMMUNITY
The University is in College Station, which combined with the twin city of Bryan, forms a metropolitan community of approximately 275,000 people with high-quality amenities and a low cost of living.  In addition to excellent health, education, and recreational services, the community affords a rich variety of cultural activities typical of a major university environment, including sports, museums, music, art, and theater. The College Station-Bryan area is also centrally located between Texas’ major metro areas including Houston, Dallas-Ft Worth, Austin, and San Antonio.

APPLICATION INSTRUCTIONS
Applicants must submit: 1) a cover letter with a statement of the applicant’s interest and suitability for the position, 2) a comprehensive curriculum vitae, 3) a three-page statement of research plans, 4) a three-page descriptions of the applicant’s teaching philosophy, teaching experiences, and commitment to diversity and inclusion, and 5) a listing of contact information for three expert individuals who can provide a critical evaluation of the applicant’s qualifications for the position https://apply.interfolio.com/112251 

Review of applications will begin October 31, 2022 and will continue until the positions are filled.

Questions may be addressed to the search committee co-chairs Dr. Mary Bryk, Associate Dean for Academic Affairs, College of Agriculture and Life Sciences, Mary.Bryk@ag.tamu.edu or Penny Riggs, Associate Professor, Department of Animal Science, Penny.Riggs@ag.tamu.edu Texas A&M University, College Station, TX 77843
