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HOW TO APPLY:  Interested candidates in this position need to complete and submit an online State of Maine Direct Hire Application, Cover Letter, and a detailed Resume @ Natural Resources Service Center (maine.gov)

SEND COMPLETED APPLICATIONS TO:  
Natural Resources Service Center
Noreen Hart, HR Generalist
155 State House Station 
Augusta, Maine 04333

OR email your application material to:
NRSCdirecthireapplications@maine.gov 
Phone: 207-446-2759 Fax: 207-287-2216

APPLICATIONS MUST BE RECEIVED BY:  
August 30, 2022
Direct Hire Application forms can be obtained by accessing the NRSC website at http://www.maine.gov/nrsc/jobs/application.shtml 


	Direct Hire Career Opportunity Bulletin
DEPARTMENT OF AGRICULTURE, CONSERVATION & FORESTRY
28 State House Station, Augusta, ME 04333
*Offices Located at Harlow, Williams Pavilion and Deering Buildings - AMHI Complex, Augusta


ENTOMOLOGIST II 

	Opening Date:
	August 17, 2022
	Closing Date:
	August 30, 2022

	Location:
	Old Town
	Position #:
	01713-6144

	Position Type:
	Full Time
	Class Code:
	9412

	Grade/Salary:
	23 ($45,136-$60,881.60 annually) 




The Maine Forest Service Forest Health and Monitoring (FHM)Division has a current vacancy for a Forest Entomologist II in Old Town. FHM cooperates with other states, local, and federal collaborators to support the overall mission of the Maine Forest Service to protect and enhance the forest resources of Maine for the benefit of present and future generations. Through statewide forest health monitoring systems and advice and assistance for pest management and damage prevention to homeowners, municipalities and forest landowners and managers, the division supports the overall health of Maine’s forest resources.

BRIEF JOB DESCRIPTION:  This is professional scientific work administering statewide forest entomology surveys and providing technical assistance for pest management. Work includes overseeing and conducting insect surveys and evaluations, monitoring insect and host conditions, conducting management trials and providing technical assistance for control work including aerial treatment campaigns.  Work is performed under limited supervision. Supervision may be exercised over subordinate personnel.  

Work may include, design, administration and coordination of entomology survey programs; design, oversight and implementation of forest insect investigations, field studies, management trials, management campaigns, impact evaluations; provide diagnosis and recommend management options for forest health concerns; analyze, translate, employ lab and field data to determine program effectiveness, prepare technical reports and recommendations; present data, findings and recommendations to a variety of audiences as a basis for decision making in management of forest health; develop and maintain expertise in coordinating and providing technical support for pesticide control programs including aerial operations; prepare information for the public including but not limited to technical reports, information sheets web pages, workshops, exhibits for broad audiences interested in forest and shade tree conditions, survey activities and management recommendations; attend and provide support for national and regional meetings to exchange information and maintain professional competence;  other duties in support of the bureau and division mission.

The position requires knowledge of integrated pest management in forest and tree systems, forest ecology and entomology principles; ability to become adept at use of MS Office and ArcGIS Software Suites and licensed as a commercial pesticide applicator in multiple categories related to position duties; and excellent interpersonal, oral and written communication, and presentations skills. Successful candidates will demonstrate an ability to work well as a leader and team player and independently; and, experience organizing, prioritizing, and managing multiple work projects and types of activities, while meeting and managing deadlines. 





MINIMUM QUALIFICATIONS: A six (6) year combination of experience, training, and education in the field of entomology, forestry, biology, or related field. 

Request for supplemental materials in support of application:  at least one professional writing samples and presentation sample (PowerPoint or equivalent) are requested.

No matter where you work across Maine state government, you find employees who embody our state motto—"Dirigo" or "I lead"—as they provide essential services to Mainers every day. We believe in supporting our workforce's health and wellbeing with a valuable total compensation package, including:
 
· Work-Life Balance – Rest is essential. Take time for yourself using 13 paid holidays, 12 days of sick leave, and 3+ weeks of vacation leave annually. Vacation leave accrual increases with years of service, and overtime-exempt employees receive personal leave. 
· Health Insurance Coverage– The State of Maine pays 85%-100% of employee-only premiums ($9,893.52-$11,057.52 annual value), depending on salary. Use this chart to find the premium costs for you and your family, including the percentage of dependent coverage paid by the State.  
· Health Insurance Premium Credit – Participation decreases employee-only premiums by 5%. Visit the Office of Employee Health and Wellness for more information about program requirements. 
· Dental Insurance– The State of Maine pays 100% of employee-only dental premiums ($350.40 annual value). 
· Retirement Plan– The State of Maine contributes at least 13.16% of pay to the Maine Public Employees Retirement System (MainePERS), on behalf of the employee.  
· Gym Membership Reimbursement– Improve overall health with regular exercise and receive up to $40 per month to offset this expense. 
· Health and Dependent Care Flexible Spending Accounts– Set aside money pre-tax to help pay for out-of-pocket health care expenses and/or daycare expenses. 
· Public Service Student Loan Forgiveness– The State of Maine is a qualified employer for this federal program. For more information, visit the Federal Student Aid office. 
· Living Resources Program – Navigate challenging work and life situations with our employee assistance program.
· Parental leave is one of the most important benefits for any working parent. All employees who are welcoming a child—including fathers and adoptive parents—receive four weeks of fully paid parental leave. Additional, unpaid leave may also be available, under the Family and Medical Leave Act.  
· Voluntary Deferred Compensation– Save additional pre-tax funds for retirement in a MaineSaves 457(b) account through payroll deductions. 
· Learn about additional wellness benefits for State employees from the Office of Employee Health and Wellness. 


Maine State Government is an Equal Opportunity employer.  We celebrate diversity and are committed to creating an inclusive environment for all employees. We provide reasonable accommodations to qualified individuals with disabilities upon request
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