Health Reform Bill:  Employer Timeline
The following is a summary of the major provisions effecting employers by year.

2010    For employers like UC that have calendar year plans the effective date is 1/1/2011
· Prohibits lifetime limits on the dollar value of coverage.  UC’s HMO’s are currently in compliance (Kaiser and Health Net), but Blue Cross and Cigna are not.  They currently have ceilings of $5 million.
· Coverage must be available to children to age 26.  The child may be married or unmarried, student or not, and need not be a tax dependent.  If child is married a spouse or dependent can not be covered.
· Prohibits pre-existing condition limitations for children.  UC is already in compliance with this.
2011
· Over-the-counter medications will no longer be reimbursable through a health care flexible spending account.  Only prescribed medications or drugs will be eligible for reimbursement.
2012
· No major provision changes
2013
· Medicare tax will increase from 1.45% to 2.35% for earnings over $200k (individual return) and $250k (joint return)
· Health care flexible spending account contributions will be reduced from $5000 per year to $2500/yr.
2014
· Prohibit pre-existing condition limitation for adults.  UC is already in compliance.

Preliminary increases in medical insurance premium renewal rates for 2011:

Blue Cross PPO and Cigna: 8-10%

Blue Cross Plus: 10-12%

Kaiser: 8-10%

Health Net: High teens.  OP Benefits may look at having both a high and low option for Health Net.  The high option would be the same plan we have now.  For the low option OP Benefits will look at setting up a scaled down provider net worker which could reduce costs, and therefore reduce premiums more in line with Kaiser.

